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This application set out the process by which an academic staff member’s professional experience and expertise, and/or other professional qualifications, can be assessed against the requirements and professional competency to undertake their position or role with the University as set out in the Academic Career Framework.
For academic promotion to Level B and above, staff are normally expected to hold a Doctorate qualification or demonstrate equivalent professional experience. 
Please note, equivalency assessment is only required for staff applying for promotion from Level A to Level B. Staff at Level B and above will have already had equivalency assessed through recruitment or prior promotion processes, and therefore do not need to complete this form.
Applicants are asked to consider the requirements outlined in the Professional Experience to Academic Qualifications Equivalency Procedures before submitting an application, and should note that evidence submitted to demonstrate equivalence must relate to significant and relevant professional activity undertaken within the last 5 years.
This form should be submitted with supporting evidence to the relevant Vice-President and Executive Dean for consideration prior to lodging your academic promotion application, as it must be included in your promotion application attachments.  
	Staff member details 

	Name
	
	Date of Submission 
	

	College
	

	Teaching / Research Area 
	

	Current Academic Level
	Level A 

	Position Type
	☐	Teaching Specialist

	
	☐	Teaching and Research

	
	☐	Research Only

	
Provide a concise overview of your relevant professional experience and how this demonstrates equivalence of a Doctorate qualification (must include significant activity within the last 5 years). Approx 250 words.  


	




	
To support assessment of equivalence, please provide evidence of your professional experience and standing  

	Professional experience – please add a × in the check box

	☐	Up to 5 years 

	☐	5-9 years  

	☐	10+ years  

	Professional Standing - Consider the criterion provided according to the setting/reach of the activities undertaken. A candidate does not require evidence for all criterion but must demonstrate at least three in addition to the appropriate professional experience.
Please add a × in the check box against the criteria you will be attaching evidence for in this application. 

	☐	Leadership in the development of professional standards/guidelines/policies/procedures

	☐	Providing advice as subject matter expert at organisational level

	☐	Managing significant projects in the field, independently contributing at organisational level

	☐	Recognition that acknowledges, excellence, leadership, or expertise in a relevant field 

	☐	Participation in advisory groups/boards and professional networks, independently contributing at organisational level

	☐	Peer reviewed publications

	☐	Other scholarly outputs (e.g. books, commissioned reports, relevant media engagement) 

	☐	Recognised research leadership, making an independent, high-quality contribution to research activity in the discipline



	☐	Documentary evidence is attached to support claims made. Please ensure evidence is labelled appropriately in line with the above criterion.


 
Applicant to email this application, with supporting documentation, to their College Vice-President and Executive Dean for consideration, via the appropriate email address below:
· Business, Creative Arts, Law and Social Sciences – cbcls.executiveassistantvped@flinders.edu.au
· Health and Enablement – che.vped@flinders.edu.au
· Human Sciences and Culture – chsc.vped@flinders.edu.au
· Medicine and Public Health – cmph.vped@flinders.edu.au
· Science and Engineering – cse.vped@flinders.edu.au

	Assessment by Vice-President Executive Dean or Portfolio Head (or delegate) 

	 ☐
	
I confirm that the staff member meets the requirements and professional competency equivalent to a Doctorate qualification (or equivalent) and is therefore qualified to apply for promotion to Level B or above.                                                     


	☐	The staff member does not meet the requirements and professional competency equivalent to a Doctorate qualification (or equivalent) and is therefore not currently qualified to apply for promotion to Level B or above.

	Signed:
	Date:

	Name:

	Comments (optional):
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