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APPLICATION FOR PROMOTION TO LEVELS B AND C 
2022 Academic Promotion Round
*Please refer to Guide to Academic Promotion 2022when preparing and reviewing this application. 
Section 1 – Applicant Profile and Checklist 
All parts of this form, including signatures, should be completed electronically.
Most text fields will auto expand when you move to the next cell.
Full name (include title)
Payroll Number 
Email address 
College/Portfolio  
Name of Designated Supervisor
Current Classification
Promotion sought to
Type of appointment (please indicate clearly):   
Appointment Fraction
Most recent performance review date 
Qualifications  
Academic and professional  qualification(s) held
Current higher degree or other  postgraduate enrolment and expected  date of completion
If higher degree not yet awarded, indicate date thesis formally submitted for examination
Case, including evidence, for eligibility where formal qualification(s) not held (In cases where an applicant does not hold the formal qualification(s) specified in the Academic Profile for the level to which application is being made (other than where the thesis has been submitted), they must provide a case, including evidence, as to why they claim, nonetheless, to meet the qualification criteria. This could include evidence of equivalent level qualifications/work/research/professional experience, but only if specified as acceptable under the relevant Profile.)
Special Circumstances cited?
Applicants may include for special consideration any matters which may have affected the progress of their career, e.g. significant career interruptions, family obligations, illness, temporary change to primary duties/responsibilities. It is important to indicate how the circumstances cited are claimed to have restricted opportunity to perform against the Academic Profiles. A maximum of one A4 page is allowed for this section
(If YES, please elaborate in Section 3)
Weightings: Specify weighting factors (whole numbers to a total of 10) for each relevant area of  academic activity within prescribed range for your academic role 
Section 2 – Case for Promotion
MAXIMUM of FOUR A4 PAGES COVERING AREAS OF ACADEMIC ACTIVITY
Section 3 – Special Circumstances
MAXIMUM of ONE A4 PAGERequired only if indicated YES in Section 1
3.1	Signature of Applicant
APPLICANT: Please now email your Application Form to your Designated Supervisor for completion of Section 4
Section 4 – Comments, Assessment and Recommendation of Designated Supervisor
In completing this Section, supervisors should be mindful that promotion is designed to recognise and reward sustained  excellence demonstrated across the areas of academic activity. Comments and supporting evidence should therefore address this requirement. Factors such as extended periods of leave with or without pay, which may have restricted opportunity to perform, and therefore affect an applicant's ability to meet the criteria for promotion, should be taken into account. 
4.1         Qualifications (assessment of applicant's qualifications in relation to the relevant Academic Profile)
I confirm that the applicant (please indicate as appropriate): 
*Where formal qualification(s) are not held, comment on the applicant’s case to be qualified for promotion consistent with the requirements of the Academic Profile
4.2         Designated Supervisor's assessment of applicant's case for promotionThe designated supervisor should address the applicant's contribution against the relevant Academic Profile, and for specialised positions, the applicant's Position Description, in each of the relevant areas of activity and add value to the process by providing specific and verifiable comments in their reports. Additional contextual information should also be provided about the area in which the applicant is currently employed. For applicants enrolled in a research higher degree, a report from the thesis supervisor should be provided.
Teaching and Related Duties:The supervisor should comment on the applicant's contribution to the development of new topics and courses, pedagogical skills, initiatives in teaching methods, ability as a face-to face teacher, preparation and organisation of teaching material, capacity to inspire students, availability to students and contribution to teaching across the College/Portfolio and postgraduate teaching.
Research and/or Creative Activity:The supervisor should indicate any special features of the applicant's discipline and/or the kind of research and creative activity in which the applicant is engaged. With regard to publications, supervisors are required to comment, where possible, on the relative strength/reputation/standing of the publication outlets in which articles are published or research results promulgated by the applicant in order to indicate the impact of the research undertaken. Supervisors should note that RePortal data may record a publication as unverified. In this case applicants are able to include a letter of acceptance, or invitation to present at conference, in Section 13 of their application.
University, Professional and Community Service:Supervisors should consider the quality of the applicant's contribution to the College/University; the value of their contributions to working parties and committees; the extent to which they have represented the College or discipline within or outside the University and their responsibilities in relation to administrative duties they have taken on and the effectiveness with which they have been carried out. Supervisors should also consider the applicant's service to the community, participation in any State and Federal Government working parties, active membership of professional societies, advice to business, trade unions, government, service to education etc. Where the applicant refers to consultancies or commissioned work, supervisors should indicate the benefits from these to the College and/or University.
4.3	Case for Promotion
Indicate your assessment (score) for each area of academic activity cited in this application based on its merits, irrespective of the weighting given by the applicant to each area. 
Academic Activity
Score*
Teaching
Research and/or Creative Activity
University, Professional and Community Service 
*  1 = Very Weak; 2 = Weak; 3 = Moderate; 4 = Strong; 5 = Very Strong 
4.4         Signature of Designated Supervisor
Section 5 – Comments, Assessment and Recommendation of Dean (People & Resources) or Portfolio Head
5.1	Qualifications 
5.3         Recommendation of Dean (People & Resources) or Portfolio Head
Indicate your assessment (score) for each area of academic activity cited in the application based on its merits, irrespective of the weighting given by the applicant to each area. 
Academic Activity
Score*
Teaching
Research and/or Creative Activity
University, Professional and Community Service 
*  1 = Very Weak; 2 = Weak; 3 = Moderate; 4 = Strong; 5 = Very Strong 
5.4         Signature of Dean (People & Resources) or Portfolio Head
DEAN (PEOPLE & RESOURCES)/PORTFOLIO HEAD: Please now email this Promotion Application to the applicant for them to sight your supervisory comments 
Section 6 - Final Comments by Applicant (MAXIMUM of ONE A4 PAGE)
6.1	Signature of applicant 
I have noted the comments made by my Designated Supervisor and Dean (People & Resources)/Portfolio Head.
SUMMARY OF TEACHING AND RELATED DUTIES
ACTIVITIES DURING AT LEAST THE LAST THREE YEARS
Section 7
7.1
Year: 
Year: 
Year: 
Year: 
Year: 
For each topic taught in the semester, please specify:
Topic No/Year Level
Topic Name 
No of students taught directly by staff member
Nature of contribution e.g. lectures, tutorials, lab classes, Topic Convenor/Course Coordinator
Was a SET administered?  YES or NO
Is a SET attached? YES or NO
SUMMARY OF TEACHING AND RELATED DUTIES
ACTIVITIES DURING AT LEAST THE LAST THREE YEARS
Section 7 (cont)
7.2  NUMBER OF HONOURS/POSTGRADUATE RESEARCH STUDENTS UNDER SUPERVISION IN EACH YEAR (Principal Supervisor)
Semester 1
Year: 
Year: 
Year: 
Year: 
Year: 
Number of Honours students
Number of Postgraduate Research students
Semester 2
Number of Honours students
Number of Postgraduate Research students
7.3  NUMBER OF HONOURS/POSTGRADUATE RESEARCH STUDENTS UNDER SUPERVISION IN EACH YEAR (Co-Supervisor)
Semester 1
Year: 
Year: 
Year: 
Year: 
Year: 
Number of Honours students
Number of Postgraduate Research students
Semester 2
Number of Honours students
Number of Postgraduate Research students
7.4  NUMBER OF HONOURS/POSTGRADUATE RESEARCH STUDENTS WHO COMPLETED IN EACH YEAR (Principal Supervisor)
Semester 1
Year: 
Year: 
Year: 
Year: 
Year: 
Number of Honours students
Number of Postgraduate Research students
Semester 2
Number of Honours students
Number of Postgraduate Research students
7.5  NUMBER OF HONOURS/POSTGRADUATE RESEARCH STUDENTS WHO COMPLETED IN EACH YEAR (Co-Supervisor)
Semester 1
Year: 
Year: 
Year: 
Year: 
Year: 
Number of Honours students
Number of Postgraduate Research students
Semester 2
Number of Honours students
Number of Postgraduate Research students
SUMMARY OF STUDENT EVALUATIONS OF TEACHING (SET) RESULTS
ACTIVITIES DURING AT LEAST THE LAST THREE YEARS
(Based on SETs submitted with application)
Section 8
Topic Code
Year
Semester
Availability/Location
No of Students
No of students responding
SET Response Rate (%)
SET Type (Lecturer/Tutor)
Standard Questions
% Agreement1
The teacher explained things clearly (%)
The teacher is an effective teacher (%)
Any additional questions used (please list below)
% Agreement1
Notes:
1. % Agreement: % of valid student "Agree" plus "Strongly Agree" responses
PLEASE INCLUDE EVIDENCE OF PEER AND/OR SUPERVISOR EVALUATION OF TEACHINGAS SECTION 9
Section 9
PLEASE DOWNLOAD LIST OF PUBLICATIONS DATA FROM THE FLINDERS FLINDERS INTELLIGENCE PORTAL (FLIP)
https://flinders.sharepoint.com/sites/pas/Pages/Your-research-home.aspx
AND INCLUDE AS SECTION 10 
Section 10
PLEASE DOWNLOAD LIST OF AWARDED EXTERNALLY FUNDED GRANTS/RESEARCH CONTRACTS
FROM THE FLINDERS FLINDERS INTELLIGENCE PORTAL (FLIP)
https://flinders.sharepoint.com/sites/pas/Pages/Your-research-home.aspx
AND INCLUDE AS SECTION 11
Section 11
SUMMARY OF INTERNAL/NON-TRADITIONAL GRANTS
Section 12
Title of Grant/Project
Name of granting organisation
Role of applicant e.g. Chief/Associate Investigator
Name of all Investigators including yourself (in same order as grant application)   
Successful (include date awarded) or Unsuccessful
Amount of funds sought/Amount of funds provided
Internal
Non-Traditional Sources
SUMMARY OF ADDITIONAL INFORMATION
You may attach information which substantiates claims you have made in this application regarding your research, your teaching (e.g. a selection of SETs), any awards/prizes received or the status of publications in preparation for printing or in press, during the relevant period. Any attachments should be listed below.
Section 13
Title of Document
Date
APPLICANT PROMOTION APPLICATION CHECKLIST
Read the application form carefully and ensure all sections are completed. 
APPLICANT TO EMAIL YOUR COMPLETED PROMOTION APPLICATION TO acadprom@flinders.edu.au BY THE PUBLISHED CLOSING DATE
including Sections 1-13,including Research Publications and Research Grant/ Research contract data (completed and downloaded) and Evidence of Peer and/or Supervisor Evaluation of Teaching; Position description (Research-only and specialised academic positions only); Curriculum Vitae
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