
2023 CBGL Outstanding Achievement by an Early Career Researcher (ECR) 
Award Guidelines

Purpose: 
The CBGL Outstanding Achievement by an Early Career Researcher (ECR) Award recognizes and values the 
outstanding contribution to the College of individual Early Career Researchers embarking on their research 
careers. This award recognises excellence by an ECR in areas such as publications (quality and/or quantity), 
research income, scope of research, HDR supervision, innovation in research, collaborations and 
industry/government/community engagement. 

Nature of the award: 
One award of $3,000 will be made under this scheme. The award will be deposited into a university account 
and must be used by the award winner for research or professional development purposes. In the case of 
teams, the award of $3000 will be divided amongst the team members. Awarded funds will be available for 12 
months. 

Eligibility for nomination: 

• Teaching & Research or Research-only academic staff member at level A-D of the College of Business,
Government and Law;

• Employed in a continuing, contract or fixed term role for a period of at least 12 months;
• Be 0 - 5 years post PhD conferral (taking into account significant career interruption).

Award winners are not eligible for re-nomination for this award for 2 years. 

Eligible Activities/Outputs: 
Nominations for this award can only include activities, achievements or outputs which relate to the 2021 - 
2023 calendar years, including:  

• Research publications published or accepted for publication (evidence of the latter will be required) -
Please include quality metrics e.g. impact factor, Scimago or other relevant list ranking, Google Scholar
citations.

• Category 1 to 4 research funding success.
• Engagement with industry – Please provide a short narrative with links to emails, letters, etc.

All research activities, achievements, outputs and publications must align with the College mission statement, 
which reads as follows: 

We embrace innovative knowledge and practice to tackle the challenges of our time, with a strategic focus on 
technology, health and social impact. 

or one of the College Research Centres/Institute(s). 

Applications 
Applications must be made on the Nomination Form in the space provided. Up to 2 pages of supporting 
documentation may be added but is limited to a CV, evidence of engagement (emails, letters etc) and/or a 
supporting testimonial (in the case of mentoring). No additional documentation will be considered. 
Applications should be submitted to the CBGL Research Support Team (cbgl.research@flinders.edu.au). 

mailto:cbgl.research@flinders.edu.au


Assessment of Applications 
A Selection Committee will be appointed by the Dean (Research). The Selection Committee’s 
recommendations will be submitted to the Vice President and Executive Dean for approval. 

Note: 
• All applications will be assessed relative to opportunity.
• Extra weighting given to collaborative research.


